
UNATEGO CENTRAL SCHOOL DISTRICT 

BOARD OF EDUCATION AGENDA 

MONDAY, JUNE 27, 2022 

PUBLIC HEARING ON 2022-2023 DISTRICT SAFETY PLAN 

MONDAY, JUNE 27, 2022 

6:00 P.M. 

EXEMPT SESSION 

TO DISCUSS CSE RECOMMENDATIONS 

6:30 P.M. 

BOARD OF EDUCATION MEETING 

CALLED TO ORDER  

7:00 P.M. 

UNATEGO MS/SR HIGH SCHOOL 

ROOM #93 

                                                          
1. ROUTINE MATTERS 

              

       1.1 Call to order 

       1.2  Roll Call 

       1.3 Exempt Session 

       1.4 Return to Open Session 

       1.5 Roll Call 

       1.6 Pledge 

       1.7      Approve regular board meeting minutes of June 6, 2022 

       1.8     Adopt Agenda 

   

2.   PUBLIC COMMENT  

 

3. PRESENTATIONS 

 

3.1 Business Manager’s Report – Patti Loker   

3.2  Superintendent’s Report – Dr. David S. Richards 

 

4. ADMINISTRATIVE ACTION 

 

4.1 District Safety Plan (Information Only) 

4.2        Warrants (Information only) 

4.3        Budget Status Reports (Information only)  

4.4        Approve Treasurer’s Reports (6.27.22 G1) 

4.5        Approve CSE Recommendations (6.27.22 G2) 

4.6        Approve usage of three reserves for the 2021-2022 school year (6.27.22 G3) 

4.7        Set date and time for Annual Organizational Meeting (6.27.22 G4) 

4.8        Approve surplus of girls’ soccer uniforms (6.27.22 G5) 

4.9 Approve surplus of technology equipment (6.27.22 G6) 

4.10      Approve the emergency declaration with Greener World (6.27.22 G7) 

4.11      Approve the nomination for Brian LaTourette, NYSSBA Area 8 Director (6.27.22 G8) 

4.12 Approve the closing of inactive Student Accounts (6.27.22 G9) 

4.13 Approve the Superintendent to secure a second School Resource Officer (6.27.22 G10) 

4.14      Appoint Shannon Leizear and Shelly Havens as nurses for 2022 summer school  

             (6.27.22 UC1) 

4.15      Appoint Tisha Degner as a food service helper (6.27.22 UC2) 
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4.16      Accept Matt Rosas’s resignation as a cleaner (6.27.22 UC3) 

4.17      Approve 12-month Supervisors Contract for 2022-2023 (6.27.22 UC4) 

4.18      Approve Business Manager’s Contract for 2022-2025 (6.27.22 UC5) 

4.19      Approve additional Unatego 2022 summer care program workers (6.27.22 UC6) 

4.20      Approve elementary aides for the 2022 summer program (6.27.22 UC7) 

4.21      Approve bus drivers/aides for 2022 summer school (6.27.22 UC8) 

4.22      Approve bus drivers’ salary for 2022 summer school (6.27.22 UC9) 

4.23      Approve bus aides’ salary for 2022 summer school (6.27.22 UC10) 

4.24 Appoint Nancy Lederman as Impartial Hearing Officer (6.27.22 UC11) 

4.25 Appoint Katrina Principe as aide (6.27.22 UC12) 

4.26 Appoint Stephanie Welch as a long-term substitute teacher for ELA for the 2022-2023 

school year (6.27.22 UC13) 

4.27      Approve returning non-teaching substitutes for the 2022-2023 school year (6.27.22 UC14)  

 4.28      Approve returning substitute teachers for the 2022-2023 school year (6.27.22 C1) 

4.29      Approve teachers/aides for Summer School 2022 (6.27.22 C2) 

4.30      Accept Sarah Morgan’s resignation as science teacher (6.27.22 C3) 

4.31 Appoint Cooper Maney Chemistry teacher (6.27.22 C4) 

 4.32 Appoint Prudence Danforth as a .5 FTE Library Media Specialist for the 2022-2023                     

  school year (6.27.22 C5) 

 

 

5. PUBLIC COMMENT 

 

 

6. ROUND TABLE DISCUSSION/QUESTIONS 

 

 

       7.  EXECUTIVE SESSION (IF NECESSARY) 

    Upon a majority vote of its total membership, taken in open meeting  

     pursuant to a motion identifying the general area of the subject or subjects to  

     be considered, a public body may conduct an executive session for the below         

    enumerated purposes only, provided, however, that no action by formal vote shall be taken to 

appropriate public moneys:  

            A. matters which may imperil the public safety if disclosed; 

            B. any matter which may disclose the identity of a law enforcement agent or        

                 informer; 

            C. information relating to current or future investigation or prosecution of a         

                 criminal offense which would imperil effective law enforcement if disclosed; 

            D. discussions regarding proposed, pending, or current litigation; 

            E. collective negotiations pursuant to article fourteen of the civil service law; 

            F. the medical, financial, credit or employment history of a particular person or  

                corporation, or matters leading to the appointment, employment, promotion,          

                demotion, discipline, suspension, dismissal, or removal of a particular person or        

                corporation; 

            G. the preparation, grading, or administration of examination; and  

            H. the proposed acquisition, sale, or lease of real property or the proposed      

                 Acquisition of securities, or sale or exchange of securities held by such public  

                 body, but only when publicity would substantially affect the value thereof; 

            I.  any matter made confidential by federal or state law. 

 

 

7. ADJOURN 
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4.4 

6.27.22 G1 

RESOLVED:  Upon the recommendation of the Superintendent of Schools that this Board does hereby 

approve the Treasurer’s Report as presented.  

 

4.5 

6.27.22 G2 

RESOLVED: Upon the recommendation of the Superintendent of Schools that this Board does hereby 

approve CSE Recommendations as presented. 

 

4.6 

6.27.22 G3 

RESOLVED:  Upon the recommendation of the Superintendent of Schools that this Board does hereby 

approve usage of three reserves for the 2021-2022 school year as presented.  

 

4.7 

6.27.22 G4 

RESOLVED:  Upon the recommendation of the Superintendent of Schools that this Board does hereby set 

July 11, 2022, at 6:30 p.m. for the Annual Organizational Meeting. 

 

4.8 

6.27.22 G5 

RESOLVED:  Upon the recommendation of the Superintendent of Schools that this Board does hereby 

approve the surplus of approximately forty girls’ soccer uniforms, which are at least 20 years old as 

presented. 

 

4.9 

6.27.22 G6 

RESOLVED:  Upon the recommendation of the Superintendent of Schools that this Board does hereby 

approve the surplus of technology equipment as presented. 

 

4.10 

6.27.22 G7 

RESOLVED:  Upon the recommendation of the Superintendent of Schools that this Board does hereby 

approve the following resolution from Greener World as presented. 

 

 “Whereas it has been determined that unsafe conditions exist on the [playing] fields, the school board 

has determined it to be prudent to apply a selective broadleaf herbicide to reduce weed populations on 

the fields. The unevenness of the various weeds constitutes a safety hazard, in that balls striking the 

surface can bounce unpredictably, and the uneven surfaces can potentially cause injuries by twisting 

ankles and other joints. For contact sports such as soccer and football, weeds like clover create a 

slippery surface, reducing traction. 
 

4.11 

6.27.22 G8 

RESOLVED:  Upon the recommendation of the Superintendent of Schools that this Board does hereby 

approve the nomination of Brian LaTourette as our NYSBBA Area 8 representative as presented. 

 

4.12 

6.27.22 G9 

RESOLVED: Upon the recommendation of the Superintendent of Schools that this Board does hereby 

approve closing of inactive Student Accounts as presented. 
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4.13 

6.27.22 G10 

Resolved: Upon the recommendation of the Superintendent of Schools that this Board does hereby 

authorize the Superintendent to enter into an agreement with Upstate Security Consultants to secure a 

second School Resource Officer for the 2022-2023 school year. 

 

4.14 

6.27.22 UC1 

RESOLVED:  Upon the recommendation of the Superintendent of Schools that this Board does hereby 

appoint Shannon Leizear and Shelly Havens as nurses for 2022 summer school as presented. 

 

4.15 

6.27.22 UC2 

RESOLVED:  Upon the recommendation of the Superintendent of Schools that this Board does hereby 

appoint Tisha Degner to a 52-week probationary appointment as a food service helper, effective September 

1, 2022, and ending August 31, 2023, as presented. (replaces Carol Wilber) 

 

4.16 

6.27.22 UC3 

RESOLVED: Upon the recommendation of the Superintendent of Schools that this Board does hereby 

accept Matt Rosas’s resignation as a cleaner, with regret and appreciation, effective June 17, 2022, as 

presented. 

 

4.17 

6.27.22 UC4 

RESOLVED: Upon the recommendation of the Superintendent of Schools that this Board does hereby  

approve the 12-month Supervisor’s Contract for 2022-2023 and authorizes the Superintendent to sign it. 

 

4.18 

6.27.22 UC5 

RESOLVED: Upon the recommendation of the Superintendent of Schools that this Board does hereby  

approve the Business Manager’s Contract for 2022-2025 and authorizes the Superintendent to sign it. 

 

4.19 

6.27.22 UC6 

RESOLVED:  Upon the recommendation of the Superintendent of Schools that this Board does hereby 

approve additional Unatego 2022 Summer Care Program workers as presented. 

 

4.20 

6.27.22 UC7 

RESOLVED:  Upon the recommendation of the Superintendent of Schools that this Board does hereby 

approve elementary aides for the 2022 summer program as presented. 

 

4.21 

6.27.22 UC8 

RESOLVED:  Upon the recommendation of the Superintendent of Schools that this Board does hereby 

approve bus drivers/aides for 2022 summer school as presented. 

 

4.22 

6.27.22 UC9 

RESOLVED:  Upon the recommendation of the Superintendent of Schools that this Board does hereby 

approve the salary for bus drivers for the 2022 summer at $100.00 per trip. 
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4.23 

6.27.22 UC10 

RESOLVED:  Upon the recommendation of the Superintendent of Schools that this Board does hereby 

approve the salary for bus aides for the 2022 summer at $82.86 per/trip. 

 

4.24 

6.27.22 UC11 

RESOLVED:  Upon the recommendation of the Superintendent of Schools that this Board does hereby 

appoint Nancy Lederman as the district Impartial Hearing Officer as presented. 

 

4.25 

6.27.22 UC12 

RESOLVED:  Upon the recommendation of the Superintendent of Schools that this Board does hereby 

appoint Katrina Principe to a 52-week probationary appointment as an aide at a rate of $13.20 /hr., 

effective September 1, 2022, and ending August 31, 2023, as presented.  

 

4.26 

6.27.22 UC13 

RESOLVED:  Upon the recommendation of the Superintendent of Schools that this Board does hereby 

appoint Stephanie Welch as a long-term substitute teacher for ELA for the 2022-2023 school year 

(maternity leave) as presented. 

 

4.27 

6.27.22 UC14 

RESOLVED:  Upon the recommendation of the Superintendent of Schools that this Board does hereby 

approve returning non-teaching substitutes for the 2022-2023 school year as presented. 

 

4.28 

6.27.22 C1 

RESOLVED:  Upon the recommendation of the Superintendent of Schools that this Board does hereby 

approve returning substitute teachers for the 2022-2023 school year as presented. 

 

4.29 

6.27.22 C2 

RESOLVED:  Upon the recommendation of the Superintendent of Schools that this Board does hereby 

approve teachers/aides for Summer School 2022 (credit recovery & enrichment) as presented. 

 

4.30 

6.27.22 C3 

RESOLVED: Upon the recommendation of the Superintendent of Schools that this Board does hereby 

accept Sarah Morgan’s resignation as a chemistry teacher, with regret and appreciation, effective August 

31, 2022, as presented. 

 

4.31 

6.27.22 C4 

RESOLVED:  Upon the recommendation of the Superintendent of Schools that this Board does hereby 

appoint Cooper Maney, to a four-year probationary appointment in the tenure area of science, effective 

date September 1, 2022, and ending August 31, 2026, Masters Step 1 at a salary of $53,717 as presented. 

 

This expiration date is tentative and conditional only. Except to the extent required by the applicable 

provisions of Section 3012 of the Education Law, in order to be granted tenure the teacher must receive 

composite or overall annual professional performance review ratings pursuant to Section 3012- c and/or 

3012-d of the Education Law of either effective or highly effective in at least three (3) of the four (4) Board  
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preceding years, and if the teacher receives an ineffective composite or overall rating in the final year of the 

probationary period the teacher shall not be eligible for tenure at that time. 

 

4.32 

6.27.22 C5 

RESOLVED:  Upon the recommendation of the Superintendent of Schools that this Board does hereby 

appoint Prudence Danforth as a .5 FTE Library Media Specialist for the 2022-2023 school year, effective 

September 1, 2022, salary $38,653 as presented. 

 

 




































































































































































































































